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1.0 Executive Summary

There was a demand from the management to assess the status of gender on the campus. The
management feels a safe campus promotes happy learning. The purpose of the audit was to
ensure that the practices followed on the campus are in accordance with the Gender Policy
adopted by the institution. The specific objectives of the audit were to evaluate the adequacy
of the management control framework as well as the degree to which the Departments comply
with the applicable regulations, policies, and standards. During the initial planning of the
audit, an analysis was done to identify, evaluate and prioritize the Gender issues. The analysis
is based upon an examination of the policies, manuals and standards that govern gender
sustainability, on data analysis, and on the results of preliminary interviews with people. The
criteria and methods used in the audit are based on the identified risks. The methodology used
includes inspection of the campus, review of the relevant documentation, and interviews of

staff and students.

2.0 Statement of Assurance

This audit conducted is in accordance with the International Standards for the Professional
Practice of Internal Auditing. In our professional judgment, sufficient and appropriate audit
procedures were completed, and evidence gathered to support the accuracy of the conclusions
reached and contained in this report. The conclusions are based on a comparison of the
situations, as they existed at the time of the audit, with the established criteria.

3.0 Gender Policy Prepared on 1% June 2020

Education is a vehicle of Development. The gender policy of the college is in place. The
College has adopted an unbiased Gender policy. The institution is gender neutral.

4.0 Objectives and Scope

The purpose of this audit was to ensure that the Gender Policy is implemented on the

campus, across all departments, administrative bodies, and students.



S.0 Methodology
To meet ats objectives, this audit combined physical inspection with a review of relevant
documentation and iterviews with various stakeholders. The following steps were
undertaken
* Review of the Documentation: The purpose of this audit is to create a functional
and ethical Gender Policy. It also aims at establishing documentation processes
and procedures related to gender issues and setting gender equity standards.
* Assessment of infrastructure and provisions made: This was done through
study of website, documents, and interactions with stake holders.
*  Interviews of stakeholders
* Interaction with related committees: Interaction with staff members
* Review of grievances and redressal done: Assessed through submitted
documents.
6.0 Summary of Findings
The mam findings of the audit show that, in general, all the departments and students are aware of the
need for gender sensitization at a general levell 10is also observed that awareness programs regarding
the same have been undertaken.
The stekeholders agree that the college has a well-defined Gender policy and is clearly visible on the
website and at important places. The women empowerment committee and ICC are constituted and
functional. The college conducts gender sensitization programs and gender awareness program each
vear through the women empowerment committee and Internal Complaint Committee (ICC). The
organization has an anti-sexual harassment cell and a grievance redressal cell. Sufficient awareness is
created among staff and students about the same. The remote areas on the campus are well protected
and safe Sufficiently well-maintained physical facilities staft rooms, common rooms are available to
girls and boys, and library offers equal opportunities 10 all genders. Satety guards are present on the
campus af stralegic points,
I'here is 1 mechanism 1o assess the entry of strangers on the campus. There are adequate number of
toilets on the campus for men and women. The toilets are hygienic, clean, and well maintained. The
women's toilets have sanitary pad vending machines at convenient places. Sanitary incinerating
machinery 1s available in the women’s washrooms. The healthcare section of the organization takes
special care of gender-related illnesses. Gender-related counselling facility exists in the organization,

The orpanization takes initiatives 1o work out on gender-related issues proactively.



7.0 SWOC of the organization:

Strengths Weaknesses

The college has a well-defined gender Infrastructure facilities.
policy and is clearly visible on the website
and at important places. More discussions are needed on Genders.

High awareness of issues related to gender

in theory and practice. The college takes the| Some awareness on LGBTQ is needed

initiative to work on gender related issues.

Opportunities Challenges
Equal opportunities for everyone without | Students are not very open to taking up this issue.

considering gender.

Organizing more awareness programs and
having global outreach.
Educational workshops on topics like gendet

sensitization

8.0: Recommendations
1. The organization needs to create awareness about anti-sexual harassment cell as only
55% of stakeholders are aware about the same.

2. Gender-related counseling facilities in the organization need to be strengthened.

(OS]

The number of sanitary pad vending machines may be increased as per the suggestions of

the stakeholders.
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